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Curriculum Guide:  Leadership and Personal Development
Unit: I. Leadership I

Unit Objective: 

Students will discover and understand the benefits of FFA membership by interviewing a current FFA member and reporting findings in a “top 10 list” of benefits.

Show-Me Standards: 2.1, CA1

References:

Leadership and Personal Development, University of Missouri-Columbia, Instructional Materials Laboratory, 1991.

Official FFA Manual. National FFA Organization. (Students should use the most current manual as a reference.)

Instructional Strategies/Activities:

•
Students will engage in study questions in lessons 1 through 6.

•
Students will complete WS 2.1, History and Traditions of the FFA; and WS 3.1, Opportunities for Individuals in the FFA.

•
Additional activities that relate to the unit objective can be found under the heading “Other Activities” in the following locations: p. I-4 (3) and p. I-58 (1).

Performance-Based Assessment:

Students will interview a current FFA member and write a “top 10 list” based upon the interview. The list will highlight the benefits of FFA membership as cited by the interviewee.

Assessment will be based on the overall content of the list and technical considerations such as correct spelling. 
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Instructor Guide

The instructor should assign the performance-based assessment activity at the beginning of the unit. Students will work toward completing the activity as they progress through the unit lessons. The assessment activity will be due at the completion of the unit.

1. 
Each student will identify a current FFA member to be interviewed, schedule the interview, and conduct the interview.

2.
During the interview, the student should guide the interviewee to discuss his or her reasons for joining FFA and how FFA membership will help his or her career development.

3. 
Based on the notes derived from the interview, the student will write a “top 10 list” of benefits of FFA membership. 

4. 
Assessment will be based on the quantity listed (10 benefits required), the overall content of the list, and the correct spelling of each benefit listed.

5. 
Suggested exercise extension: As a nongraded, group participation effort, this exercise could be extended to have the class compare all of the “top 10 lists” to discover the most frequently mentioned (or #1) benefit of FFA membership.
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Student Handout

1. 
Identify a current FFA member to be interviewed, schedule the interview, and conduct the interview.

2.
During the interview, you should guide the interviewee to discuss his or her reasons for joining FFA and how FFA membership will help his or her career development.
2. 
Based on the notes derived from the interview, write a “top 10 list” of benefits of FFA membership.

4. 
Assessment will be based on the quantity listed (10 benefits required), the overall content of the list, and the correct spelling of each benefit listed. 
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Scoring Guide
Name 


	Assessment Area
	Criterion
	Points
	Weight
	Total

	
	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	
	

	List Element 
	Describes Benefits of FFA Membership

(1 point per benefit listed)
	
	
	
	
	
	
	
	
	
	
	X 9
	

	Technical Considerations
	Spelling

(1 point for each benefit spelled correctly)
	
	
	
	
	
	
	
	
	
	
	X 1
	

	Total
	
	
	
	
	
	
	
	
	
	
	
	
	


Final Assessment Total ________/100 pts.
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