
Within the Career Clusters framework, 
business people and educators have 
collaborated nationwide to establish 10 
foundational areas of knowledge and skills 
needed for success in the workplace and in 
life.  Among these topics are problem solving 
and critical thinking, teamwork, ethical 
responsibilities, and career development.   

Students must go beyond memorization 
and comprehension to apply what they have 
learned.  If students are expected to learn 

problem-solving skills, they have to solve 
challenging, real-world problems that could 
have multiple solutions.  If students are 
expected to learn teamwork, they must work in 
teams.  If students are expected to learn ethical 
responsibilities, they should be involved in 
activities that engage the community, and they 
should interact with adults to learn the ethical 
dilemmas of today’s workplace.   

Achieving these goals requires an investment 
from educators, school administrators, and 
the local business community in innovative 
instructional and assessment practices.  These 
practices can create a value-added educational 
system that goes beyond lectures and paper-
and-pencil tests.  The educational system 
should also bring students and educators to the 
workplace and the workplace to the classroom.  

The Career Clusters framework involves 
an environment for learning that requires 
more rigorous and relevant learning, with 
expectations that students work to find 
solutions to real-life problems.  Instruction 
must move from worksheets and teacher-
centered learning to student-driven learning 
where students actively research and synthesize 
multiple solutions. Findings can be presented 
either individually or as a team to a panel of 
knowledgeable community members or to 
the public at large.  Educators may look to the 
High Schools That Work network for materials, 
professional development and assistance that 
advance these goals and practices.  

Schools and communities should collaborate 
to incorporate service-learning activities, where 
students find and apply solutions to problems 
in their community.  Through these activities, 
students develop a sense of their value in the 
community, improve problem-solving and 
teamwork skills, learn to care for others, and 
become mindful of their human and natural 
environments.   

Project-based learning and authentic 
assessments with panels of knowledgeable 
community members play a key role in 
establishing the value-added education at the 
core of the Career Clusters framework.  

Bringing Relevance to the Classroom

Instruction should integrate academic education, career development  
and career and technical education.2

Learning should be student-centered.1
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The Thinning Crowd

DECREASING PYRAMID OF EDUCATIONAL ACHIEVEMENT   
In Missouri, only 2 in 10 ninth-grade students will go on to complete a college 
degree by their early 20s (within 150% time for their degree).  Income trends 
show that postsecondary education is needed to earn a family-supporting wage.  
Schools must do more to help students bridge transitions between educational 
environments and to assist students through their first year and into their second 
year in a new school setting.  

The Career Clusters framework was designed to aid development of partnerships 
among institutions of all educational levels to create seamless transitions that 
improve entrance and completion rates, as well as success in the workplace.

For every 100 high school 
freshmen in Missouri ...

32 will still be enrolled 
their sophomore year.

47 will enter college.

78 will earn their 
high school diploma.
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22 will earn a college 
degree by their early 20s.��

22%
LOSS

30%
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33%
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40%
LOSS

Sources:	 National Center for Higher Education Management Systems (2008)
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Education with a Focus


